
   Looking for a  
    lifestyle upgrade... 

and an exceptional law 
enforcement career opportunity? 

You’ll find both as 

CHIEF OF POLICE 
City of Fort Bragg, 

California 
Final Filing Date:  June 23, 2006 



THE DEPARTMENT AND ITS MISSION 

The primary mission of the Fort Bragg Police 
Department is to “Protect & Serve” the com-
munity of Fort Bragg and those who visit our 
beautiful city.  The Department is committed 
to professional and proactive law enforce-
ment provided in a manner consistent with 
the laws of the land — delivered with com-
passion and respect by valued employees 
dedicated to serving the community through 
partnerships in areas of mutual concern.   

The department operates under a community 
policing and problem solving (COPPS) phi-
losophy, which keeps us focused on our com-
munity partnership responsibilities. The de-
partment, in cooperation with the citizens it 
serves, strives to meet identified objectives 
toward the goal of enhanced public safety, 
administered in an efficient and cost effective 
manner.   

Fort Bragg Police Depart-
ment organizational struc-
ture consists of a Police 
Chief, a Lieutenant, four 
Sergeants, 10 Police Offi-
cers assigned to patrol 
duty, 2 Police Service 
Technicians, an Adminis-
trative Secretary and two 
Community Services Offi-
cers.  The Department is at 
full staffing levels.   

THE POSITION 

Former Police Chief Russ Thomas accepted a position as Chief of Police for the City of Merced.  The 
City of Fort Bragg has hired an interim Police Chief Stephen Willis (retired from the Sausalito Police De-
partment) who will serve until the position is filled.  The Chief reports directly to the City Manager and 
oversees the Police Department functions and activities to include but not be limited to:  Field Opera-
tions, Office Management, Investigative and Patrol responsibilities.   

The continuing goals are to maintain and/or reduce the current, overall low crime rate and increase ser-
vice.  The new Chief of Police will be an active member of the City’s executive management team.   

The nature of this role and the challenge of having a youthful department will necessitate an individual 
who has the patience, interest and ability to mentor and guide young officers to achieve the experience 
they will need to become seasoned professionals.   

The Department has 21 FTE with a current budget of $2.47 Million.  The department has young, energetic 
and dedicated employees who are looking forward to working for and with their new Chief.  The current 



THE COMMUNITY 
Fort Bragg is located on the scenic Mendocino Coast, surrounded by beautiful and rugged redwood for-
ests and the Pacific Ocean. Living in Fort Bragg offers a high quality of life with quiet, friendly residential 
neighborhoods, good public schools, excellent restaurants, picturesque downtown shopping areas and 
abundant recreational opportunities.  The community has a thriving visual and performing arts scene.  
Thousands of acres of State parks and State forest lands and miles of beaches offer limitless access to 
the splendor of the Mendocino Coast.  Fort Bragg’s beginnings as a military post go back to the 1850s, 
but the community began its present character of development in 1885, when a lumber company was 
established on the site of the fort.  The City’s historical reliance on the lumber and fishing industries is 
gradually being supplemented by other sectors of the economy, including tourism and government. 

Fort Bragg’s future is being shaped today by 
several major projects, primary among which 
is the conversion of the 460-acre Georgia-
Pacific millsite, shown at right.   

The California Western Railroad’s “Skunk 
Train” is a popular tourist magnet that provides 
seasonal excursions from Fort Bragg through 
the scenic redwood forests to Willits. 

The City of Fort Bragg operates on the classic 
Council-Manager plan, with the city manager 
reporting to a five-member City Council, 
elected from at-large for four-year overlapping 
terms.  The City Council appoints the city at-
torney as well as the city manager, and the 
city manager in turn appoints and supervises 
all other employees and contractors.   

THE IDEAL CANDIDATE 
The ideal candidate should be an experienced police manager who is a 
contemporary and innovative leader.  A Bachelor’s degree in Criminal 
Justice, Police Science, Public Administration or related field is required.  
Candidates must have a minimum of five years of progressively respon-
sible experience at the rank of Sergeant or above, and a California 
P.O.S.T. Advanced Certificate.    Senior Command level or prior Chief’s 
experience is preferred.  Advanced staff, command training, or FBI Na-
tional Academy experience is highly desirable.  Additionally, the ideal 
candidate will be a person with the following qualifications: 
 An effective and open communicator with good listening skills 
 Has a collaborative management style 
 A team builder 
 A strong and compassionate leader of utmost integrity 
 Sensitive to diversity 
 Enjoys and works well in a “small town” atmosphere 
 Can resolve conflict 
 Provides direction 
 Reaches out to the community 
 Politically aware but not politically involved 
 A ‘hands on manager” when appropriate 
 Holds people accountable 
 Good sense of humor 



COMPENSATION & BENEFITS 
SALARY: $100,000 Annually 

RETIREMENT: CalPERS 2% @ 50 Plan 

VACATION: 11 days per year 

EXECUTIVE LEAVE: 80 hours per year 

LIFE INSURANCE: $150,000 

HEALTH & DENTAL 
INSURANCE 

City pays 100% of  em-
ployee premium & major 
portion of dependent’s cost 

VISION CARE: City provided program 

HOLIDAYS: 12 days per year 

SICK LEAVE: 12 days per year 

DEFERRED COMPENSATION:  Multiple plans available 

AUTOMOBILE ALLOWANCE: City provided automobile 

Interested and qualified candidates are 
invited to submit a letter of interest, re-
sume and three professional references 
by close of business on June 23, 2006 to 
the address below.  Any material submit-
ted by fax or e-mail should be followed by 
hard copy to ensure legibility of informa-
tion.   

Candidates meeting the basic qualifica-
tions will be invited to participate in a se-
ries of interviews expected to be con-
ducted during the month of July, 2006.  
Appointment is expected late August, fol-
lowing background checks and subject to 
a pre-employment medical examination. 

Final appointment will be made by the 
City Manager.   

SELECTION PROCEDURE 

 

Additional information may be secured from: 

Teresia Haase, Human Resources Manager 
416 North Franklin Street 

Fort Bragg, CA  95437 
Telephone 707-961-2823, extension 111 

FAX 707-961-2802 
E-mail:  thaase@fortbragg.com 

You may also visit our website at www.fortbragg.com.   
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